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Useful Information for Volunteer Applicants
Our Recruitment and Selection Process

Le Chéile recruits volunteers from all sectors of the community with a variety of life experience. Le Chéile operates an equal opportunity policy and adheres to best practice in its recruitment and selection practices. As a Le Chéile Volunteer has substantial access to young people and families, the project operates a stringent screening procedure which includes both successful and unsuccessful convictions and charges.
As we receive a large number of applications at each recruitment, it is unfortunately not always possible to interview every applicant.  You will be notified if you are unsuccessful at this stage.  

You may be asked to attend an individual suitability interview where you will be asked a variety of questions on your views on why children become involved in offending, issues facing young people and a range of other relevant questions. This is also an opportunity for you to find out more about volunteering with Le Chéile.

If applicants are successful at interview stage, applicants may be invited to attend for training. Training forms part of the recruitment process and should allow participants to explore any issues which may arise for them as a result of the training. When training has finished, all trainees are asked to attend a concluding interview.
Induction training lasts for 8-10 modules and these may be spread over evenings and Saturdays.  Your Co-ordinator will have the dates for you at your interview.
We welcome applications throughout the year for all regions and services.  If there is no recruitment running, it is normal not to hear anything for a number of weeks.  All applications are kept on file until next the next recruitment.

Volunteering Commitment

Le Chéile is asking for a commitment of 2 years from each of its volunteers.  When matched with a young person or parent, volunteers will meet their match once a week for up to 3 hours.  Volunteers are also required to attend group case supervision, which takes place one evening a month.  
Le Chéile also provides ongoing training throughout the year to ensure that volunteers’ skills are maintained and improved throughout their time volunteering with Le Chéile.
 Volunteers give their time and energy to Le Chéile on an unpaid basis, and as such we make every effort to ensure that you are not out of pocket for volunteering with us.  

Le Chéile also acknowledges and values the contribution and commitment of our volunteers, recognising volunteers in a meaningful and sincere way throughout the year.

Restrictions on Volunteering
Le Chéile recognises that many people employed in the criminal justice system may wish to volunteer with the Project.  However, it may be unsuitable for people involved in these areas professionally to become volunteers, as Le Chéile cannot guarantee the anonymity of a volunteer’s workplace. In such cases, the young person/parent may not see the separation between the Probation Service/Courts and Le Chéile.

This general prohibition on recruitment applies to Probation staff, Probation Funded Projects, Court Staff, Guards, Prison Officers, and all related areas.

A Mentee’s relative or close friend may wish to volunteer with the project.  In order to protect the Mentee’s right to confidentiality, they should wait a minimum of 18 months after the case has closed before applying to volunteer with Le Chéile.

In the case of a Mentee applying to become a Mentor, the applicant should wait a minimum of 3 years since their case closed before applying.

Vetting of Volunteers
Garda Vetting

Due to the nature of the work, before being matched or engaging with the project, all volunteers are required to have a Garda Background check, which will be completed by us.  Where you have lived abroad, we require clearance from those countries.  Your Co-ordinator will give you information on how to proceed with both domestic and foreign clearance during training.
Garda Vetting and Restorative Justice Practices

Le Chéile is committed to the practice of restorative justice and rehabilitation of offenders.  However, every conviction may affect the suitability of volunteers to work with Le Chéile.  We look at each situation on a case-by-case basis, taking into account the seriousness of the offence, the length of time since the offence, and the attitude of the applicant since the offence.  Depending on the seriousness of the offence, this goes before a panel who decide whether it is appropriate for the applicant to volunteer with Le Chéile. 
There are some offences that automatically deem an applicant as unsuitable to work with Le Chéile.  Exclusions include but are not limited to:

· Where the offences relates to the ill treatment of vulnerable persons.

· Where the offence relates to drugs charges where there was evidence that children were involved.

· Where the offence relations to ownership, production, possession or distribution of child pornography.

· Where the volunteer is known to Child Protection Services and where this knowledge involves concerns around the candidate’s suitability to work with children.

· Where there is a finding of “confirmed” child abuse or neglect by the HSE, but which may not have attracted a conviction.

· Where the offence relates to a crime of deception/fraud/domestic violence/ assault causing serious harm.

Re-vetting

The young people and families Le Chéile volunteers work with can be a vulnerable and high-risk client group.  Therefore, Le Chéile is committed to operating the best possible practice regarding vetting of our volunteers.

· Volunteers must be re-vetted every 5 years, or after taking a break from mentoring for over a year.

· Le Chéile operates spot checks and volunteers may be re-vetted at any time.

Reference Checks

You will be asked to give the names of two responsible people who are willing to act as a referee for you.  These people will be contacted once training has begun.  Where possible, we look for reference from a current/most recent employers or academic institution.
Please note that we do not accept family members or friends as references.
If you are currently volunteering or have volunteered in the past, it is our policy to contact previous volunteering organisations for a reference, therefore please give contact details for this organisation if this is the case.

~ * ~
We hope you find these guidelines useful, but if you have any questions about applying to become a volunteer, please don’t hesitate to contact us at info@lecheile.ie or 01- 2144350.
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